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Hello, and welcome to Leadership and Social Change. My name is Doctor Edna Jones Miller, and I am so excited that you have decided to join me this semester virtually to learn more about this topic. 

Before we get started, I'd like to share a little bit about myself. I am currently an adjunct instructor in the leadership studies minor. And full time, I work in the Center for Student Involvement as a member of our team, and it's in the Office of Student Affairs. And what that is is a conglomerate of departments that really complement the academic mission outside of the classroom. So I'm really excited to do that type of work. 

Also, just a little bit about me-- I am a three-time USF alum. So I have my bachelor's, master's, and Ph.D. all from USF, so I am very, very proud to still be working here and to also share this opportunity with you this semester. 

Leadership and Social Change is based on the social change model. And the social change model is based on seven tenets that are broken into three different clusters. And so as we read the book, we'll get more into that. But the three different clusters are society and community values, as well as group values, and individual values. 

So you will learn how to make a positive change in the world, what you can do from an individual perspective, and hopefully, you'll be inspired by the work that we do-- the conversations that we have-- so that you are able to really see how to work in groups or from a societal perspective, and then how to individually apply what you learn to be able to make that change and make a difference in the world. 

And so I refer to my students as world changers. This is not about you just doing the work and just going through and looking at the content. But I really want you to be connected and be able to apply the work to your life, because it is about making a difference in the world. 

It's very important to me that your work means something to you. And what that means is that I expect for you to submit quality work. So don't just sit and write something, because I want you to enjoy the process of writing, and I would like to enjoy the process of grading. So it is really important to me that you critically think about the work-- you really think about the content before you submit it, because you will be graded on quality. 

Another expectation that I have is that you submit work on time. I will not accept late work. And if I do, it's highly unlikely. So I really want you to look at the syllabus because I am expecting that you are going to read the syllabus in its entirety. That is very important to me because if you remain in this course, my expectation is that the syllabus will serve as a contract between you and myself-- that you are agreeing to make sure that you complete all of the requirements therein. 

So it's important, one, that you submit quality work, and two, that you submit the work on time. So excuses are not my friend, and they will not be yours, either. So I want to make sure I'm very clear about that. 

I am looking forward to see you transform into the world changers that I know that you can be. Have a good one.

LeApeRSHP ANO SOCIALGHANGE.
Professr:Edn oes iler, 1.

el andwekme oLeadersipand SodalChnge. My rame s DoctorEda oes e and |
15 xced ot you hve e 0o e thi semeste il e e s
o

tor we gt e, e o shre il bt bout sl ey e it
memberof uream,and s 1 he e of Suden Afas A what tat s s 3 coglmeate o
parmnts tht ey <ol th scademic o avide of the caroom. So7mrealy
et tado ot pe ok

A, st it it ot - 3 i USE k. o1 vy Bl s,
P55 o STy v 1o b wrkin here 108 o

coporunitywithyou i samester.

Leadersihip and Sl Change s basedon he sl chargemedel. An h sl hange mocel .
s anven tenes tha r rken it e Gt st And 15 we s e o,
W vt B th e et st r ey oty v, o well
25100 Ve, and il s

Sy wileanhow 0 ke postive change i the wokd,what you candofom a i
pesociveand hopfuly, oul b spied by he work 1t w d- e converstions 1t e
R it you . i o ey e o 10 work gt 1o o0t IpEipacte nd.
he w1 il Sy whot you e e i 0 ke tht charge a0 v eence
newora

A0 e oy st o changers T ot sboutyou st g thework 3 st
50 g nd ooking s h onen. Bt el it you o be connected and b ai 0
200y hework 0 your e, bcau 1 abuk making 3 diference he wor,

I verymprtant o me that o ek mesns someting o you.And what hat mess s 1|
expectfoyou sty work 50 do' st ndwie something, becusel want Youto
oy theproces o . and 1 woul ke 0 ey th roces of 10 50 sl
mpctant 0 m hat you criicaly inkabout he workvou el Ak st the e belore
Vo0 bt . s o il rdd on sy

Aot expctton tht hvel thtyou subit wrkon e il o gt ok A1
.15 iy ey S el want Yo oo e sls bcase | m expecting ot ou
ar g o s e sylsbus 5 ey, Tht s ey impartant o bcauie Yo el
i couer my expcition’s hthe sl il st 5. coac bebweenyou sl
Dty r i o mke e tht you ot f e equremens e,



